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Springfest. ..

O

President Blll Robinson participates in Baldwin-Jenkins' dunking booth at
Riverfront Park on Saturday, May 4. Springfest, sponso
- approximately $700 for City Gate. - .

red by ASWC, helped raise

Carrng Wasser/Whitworthian

A High-Tech Book Burning

College Press Service

University of California at
Santa Barbara film studies pro-
fessor, Constance Penley, fears
she soon may become a target of
high-tech book burning. -

Penley believes one provision
of the expansive Telecommuni-
cations Act, passed by Congress
inFebruary, the Communications
Decency Act, could criminalize
transmission of her book “Popu-
lar Science and Sexuality in
America” over the Internet.-

Part of thebill, which overhauls
telephone, television and com-
puter regulations, sets penalties
of up to two years in jail or a
$250,000 fine for anyone who
knowingly. transmits indecent
information to minors on-line.

More than 40 national associa-
tions and companies have filed
suit against the indecency provi-
sion with the American Civil Lib-

erties Union and a federal judge
has placed an injunction on
implementing the clause while
the case is pending.

Meanwhile the possibility of
regulating the Internet has
prompted a wave of debate as
faculty, students, and commu-
nity members consider how the
ban could affect their lives.

Some faculty and students
claimthelegislationviolates First
Amendment rights.

Butlocal anti-pornography ac-
tivities claim it as a victory
against what they consider
cybeérspace trash. :

Norris Goss, vice president of
Santa Barbara Citizens Against
Pornography, rejected the claim
thatregulating questionable ma-
terial could threaten free speech.
"Weare notcensors; wejustwant
to protect the community from
harm,” she said.

But whatone community con-
siders harmful may be accept-
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abletoothers, according to ACLU
Southern California chapter at-
torney Sam Mistrano.

The court defines “indecency’
as material involving sexual or
excretory matters found “patently
offensive” by community stan-
dards. This definition of “inde-
cency” is extremely open-ended
to Mistrano.

“Indecency’ is a term used in
regulatingbroadcasting,and you
can’t compare the Internet as a
medijum to broadcasting,” she
said. “It's more like print or other
public forms on the street.”

Many of the campus’ comput-
ing staff question how the Internet
indecency ban could be enforced
at universities.

Mistrano said the ACLU'’s case
will eliminate some questions by
abolishing the indecency mea-
sure. He said he believes some
lawmakers regard the new regu-
lations as an unwanted segment
of the Telecommunications Act.

Sexual harassment:
Whitworth's policies,
procedures, problems

CINDY BRETT
Editor In Chief

If Whitworth is typical of other

colleges and universities around
the country, the chances are that
about half the women sitting in
class with you today will have
been ~exually harassed on cam-
pus by the time they graduate.
While the numbers may not be
that lugh, sexual harassment is a
reality on campus — one that
students often don’t know how
to aadress.
. “[Sexual harassmenthas] taken
all shapes and forms,” said Tom
Johnson, vice president for Busi-
ness Affairs and interim Human
Resources'director. Referring to
incidents of which he is aware,
Johnson said: “We’ve had them
and unfortunately, it's part of our
institutional life.” Johnson said
he is aware of an average of one
sexual harassment case per year
during his seven years at Whit-
worth.

Because instanceslike these get
reported to various offices on
campus, and the college has no
centralized way of tracking the
statistics, it’s impossible to know
exactly how extensive sexual ha-
rassment is at Whitworth. For
example, anyone reportingsexual
harassment to the health center
will have that information kept
confidential, unless the student
wants to take the issue further,
said Janelle Thayer, director of
counseling services.

Because of confidentiality,
Whitworth administrators could
not provide specific examples of
cases of sexual harassment on
campus. Ashappens elsewhere,
however, the overwhelming pro-
portion of sexual harassment vic-
tims are women.

According to the American
Psychological Association (APA),
sexual harassment is extremely
widespread and it touches the
lives of 40 to 60 percent of work-
ing women, and similar propor-
tions of female students at col-
leges and universities.

Policies have been written that
outline the process a person
would go through with a sexual
harassment grievance. Sexual ha-
rassment, as defined by Title VII
of the Civil Rights Act and Title
IX of the Education Amendment,
can be found in the Whitworth
College Student Handbook and
Staff Handbook. It is described
as “unwelcome sexual advances,

requests for sexual favors, and
other verbal or physical conduct
of a sexual nature.” Examples
mightinclude offensiveremarks,
crude stories or jokes, and inap-
propriate physical contact which
demean either gender or degrade
a person.

For students, violating this be-
havior policy is a Big Three, but
before a complaint reaches Stu-
dent Life, a victim of sexual ha-
rassment may go through a
myriad of channels to discuss an
encounter with sexual harass-
ment. These channels could in-
clude the health center, residents
assistance, mentors, or friends.

“Ip order for any policies to
work, 'think that when someone
is feeling vulnerable and- has
questions about whether there
have been abuses of any kind,
they need to be able to approach
a variety of people in authority
and find that they get good infor-
mation,” said Tammy Reid, asso-
ciate dean of Academic Affairs.

According to Dick Mandeville,
associate dean of students and
director of Residence Life, there
is not a universal way for stu-
dentsto reportsexual harassment
at Whitworth, but he does not
necessarily see that as a problem.
“"What we're {rying to do is to
valueaccessibility,and maybewe
need to do a better job at saying,
‘Here are the different options
for you.”” He added: “But the
moment we say if [sexual harass-
ment] happens, this is the way
you have toreport it, we're going
to drive a certain amount of
people underground and that's
the last thing we want to have
happen.”

According to the APA, sexual
harassment is offensive, often
frightening and confusing. In
addition, research by APA has
shown that women are often
forced to’leave school or jobs to
avoid harassment, and they may
experienceserious psychological
and health-related problems.

If the sexual harassment griev-
ance involved a student-to-stu-
dent complaint, Student Life
would handle the complaint.
However, if any combination of
student-to-faculty-to-staff were
tohaveasexual harassmentgriev-
ance, Human Resources would
be in charge of the procedure,
and it would be handled dis-
creetly, according to Johnson.

See Harassment, Page 2
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Gage receives St&dents'_!Choice
Professor of the Year for 1996

ANNEMARIE EKLUND
Staff Writer

Dr. Howard Gage, profes-
sor of mathematics and com-
puter science, was honored as
the Students’ Choice Profes-
sor of the Year for 1996. This
award was presented at the

Faculty Appreciation Day Fo-

rum on Monday, April 29.
Alisa Tongg, ASWC spirit

coordinator, said she created [~ .7 "-*

the award to honor the Whit- |.
worth professor who goes “be-
yond the call of duty.” Tongg
finds it spectacular that so’
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many Whitworth professors
want {o invest 50 much in the
college community; she wants to
starta tradition which affirms pro-
fessors who exemplify a giving,
caring spirit. -

Gage is humbled and honored
by theaward. “WhenIthink about
the quality of teachers on campus
—such fantastic people—itishum-
bling to be selected from those of
such high caliber. That's what
makes it meaningful,” said Gage.

Gage, whohas Parkinson’s dis-
ease, is traveling to Stockholm,
Sweden onJune 11 for neurologi-
calsurgery. He has spent fall and
spring setting yp the surgery and
travel plans for himself and his
wife, Judy. Gage wanted his chil-
dren, Julie and Brian,who are
Whitworthalumni to accompany.
them toSweden, butthoughtthey
were unable to come up with the
funding. Then, taking a leap of
faith, Gage bought four;hirline
tickets, believing in God's provi-
sion for hisAfa,milyl. e

On Friday, April 26, at a meet-
ing of the Board of Trustees for

Whitworth, President Bill Robin- °

son sent around a collection to
help fund Julie and Brian Gage’s
trip with their parents. The col-
lection totaled enough topay their
way. . '

Howard Gage

Gage believes the financial gift
from the board reflects not only
the board’s affirmation of him,
but also their support for all the
Whitworth faculty. “That money
is not only a very kind gift to me,
but also an expression of appre-
ciation to the larger group of

. people,” said Gage. He was over-
whelmed and blessed by the
board’s support.

Robinson commented that
“[Gage] is such a great example
of Christian commitment and
what it means to be a citizen in
the kingdom of God.” )

_ Robinson believes Gage's fam-

ily deserves the money because,

“Howard and Judy Gage have
“cared for so many people ‘over
- the years.” : )

Dealing with medical compli-
cations has.made this year the

most challenging year for.Gage'
toteach. Buthehas been encour-,

aged by the support he’sreceived

from the Whitworth community,-

and specifically from hisstudents.
“I just marvel at this place. God
really is at work..1 see lives
changed and I see people going
outtoservethe Lord. I think that's
prefty fantastic.”
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Harassment

Continued from Page 1

Although there are policies in
place for the community, some
believe that problems start long
before the policy is ever looked at
by a person who has been sexu-
ally harassed. According toJanet
Yoder, assistant professor and
director of English Language pro-
gram, one of the main problems
is the lack of education at Whit-
worth regarding sexual harass-
ment. “A policy is only as good
as the people who have arespon-
sibility for implementing it are,
and if there’s no commitment to
makingit knownintermsofedu-
cating staff what options there
are...[and] if there’s no commit-

-| ment to making the policy user

friendly, in the sense that people
are comfortable using it, it’s not
going to be used.”

President Bill Robinson agrees
that Whitworthis notadequately
educating the community about
sexual harassment. “Idon’t think
we do as good as a job as we’
shouid be doing in educating the
Whitworth community in the
whole area of sexual harass-
ment.” Robinson suggested uti-
lizing freshmian orientation, ses-

_sions in residents hail, and fo-

Reid agree

there is not | harassment.
enoughsexual .
harassment | ® -As manyas70 rcent of women in

education
available to
the Whitworth
community, |
but they hope
that will
change with
the hiring of
the Human
Resources Di-
rector, Alice

* Up to 50 percent of all female college
students experiencesome form of sexual

the working world have been sexually
harassed in some way.

Up to 12
report sexual harassment,

» 50 to 85 percent of American women
will be sexually harassed during their
academic or working life.
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rcent of male students

Kellar, from

Grinnell College in Iowa. “One
of the new emphasis with a new
director of Human Resources [is]
that we will be doing more inter-

- nal training of staff in relation-

ship to a variety of issues, [in-
cluding]sexual harassment,” said
Reid. :
Yodersaid shebelieves thevie
of ‘sexual harassment at Whit-
worth needs to be changed. "I
think we’ve relied on this false
security that we're’a Christian

community and we can work ev--

erything out, and therefore ev-
eryone will have the best inten-
tions in what they do and how
they do it.” '

rently has a decent sexual ha-
rassment policy, but that the en-
vironment for asing itis poor. “It
isn’tjust the words on the paper,
it's the commitment to under-
standing that sexual harassment
‘is’a power issue; it's a control
issue. It’s an issue of discrimina-
tionbased ongenderusually, and
it has to do with who's in charge
and who's not.” ‘Yoder added,
“The males on campus, in my
opinion, need to be sensitive to
the fact that women may feel dif-
ferently about certain structures
or certain behaviors than the
do.” L

rums to increase awareness. . s
Robinson; Yoder, Johnson and Yoder said ‘Whitworth cur- . contributed to this story
o savoine| — CAMPUS BEAT

OnTuesday, April 23, con- : S e T

gressional and White Houise ° . - . o _
negotiators reached an ’ ) o
agreementonfunding for the ; ’
Departimentof Education for . .
the 1996 budget. Contrary to A '
information from the College - ASWOE

Press Service irictuded inthe -
"Financial aid cutbacks...” *

- article in The Whitworthian
last' week, none of the pro-

" posed cuts from thie Fedéral
Family Education Loan Pro-
gram were included in the

“approved 1996 budget.”

: Medium Yogurt":

. 99¢

I Liut 1 per coupon  Expires May 1B, 1996 '
LNotvahdwithany other special offer _J

Hours:
Monday -Saturday 10 a.m.-10 p.m.
Sunday 11 a.m.-9 p.m.-

Toppings I
I

extra

——

. 10 $160 per month

Earn Extra Money For
College Expenses.
. Become a Plasma Donor

AND EARN UP 7O $160 PER MONTH
¥he nesds plaswma?

i L)
Ppoadusty made fum the ploams of deners e yme

. madicel faclihty and

May 1’

5:30 pm
Lewd conduct at Library.
May 2
. 248 p.m.

. Fireina trash can north of the
Whitworth Campus Center.

. 947 p.m.
Money was reported stolen
from Ballard. .
' 8:15 p.m.

. A wallet was reported stolen
from a backpack in Leavitt Din-
ing Hall :

-, SO Minutes VA RN

"| was passed. Copies will be

‘ Wedné;day, April 24, 1996

‘¢ Groundbreaking for the
new dorm could start as early
asthisMay. Thepidjectshould
be completed in January 1998.

o Nexi year's ASWC budget

posted in dorm Jounges.

® Turn in your address at -
the information booth in the
WCC if you will not-be here
next fall and would like your -
yearbook mailed toyou. - |

At -

_.* Room for rent -
‘Christian home, large
- downstairs, private bath,
and family room. -

pool, and hot tub.
5 minutes from
Whitworth. $380/mo.,
furnished.

» Laundry room, kitchen,

Call Mary at 466-1839.

NEED A PROFESSIONALLY
TYPED THESIB/TERM PAPER
BUT DON'T HAVE THE TIME?

. Looking fora
> furnished rental
30-90 days (or longer) w/out pets,
due to allergies, beginning in May
or later. Good local references.

Call Randy Borough
©" . {918) 251-2562 Nights

CRUISE JOBS

Students Needed!
Esrn up to $2,000+ per month working
for’ Cruive Ships or Land-Tour
Companies. World Trave! (Hawaii,
Mexico, the Caribbean, etc.). . Seasomal
and Full-Time rmployment available, No
experience necessary. * For more

Let me do your typing! information call:
Call Gty Brockat 4680782, - ||| | Crute Emptcnment services
 eveamessage fno arswer) (20619713550 -
ATTENTION! Good LuCk With
SUMMER WORK Finals!
Full-time/part-time availsble || Hgve a4 '
$10.25 to start. fu" and safe
No experience necessary. summer!
CALL 747-4945 From The Whitworthian staff
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